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l. Introduction

This Report on Remuneration of Members of the Management Board and the Supervisory
Board of Auto Partner S.A. (the “Remuneration Report”) has been prepared by the Company'’s
Supervisory Board in accordance with Article 90g of the Act on Public Offering, Conditions
Governing the Introduction of Financial Instruments to Organised Trading, and Public
Companies of 29 July 2005 (consolidated text: Dz.U. of 2024, item 620, as amended) (the “Public
Offering Act”).
The Remuneration Policy for Members of the Management Board and the Supervisory Board
of Auto Partner S.A. (the “"Remuneration Policy”) has been approved by Resolution No. 22 of
the Annual General Meeting dated 19 June 2020 with effect from 1 July 2020. Acting pursuant
to Article 90e(4) of the Public Offering Act, the Annual General Meeting held on 24 May 2024
reviewed the Company’s Remuneration Policy for Members of the Management Board and the
Supervisory Board of Auto Partner S.A. and satisfied itself that the document remains up-to-
date and is aligned with the prevailing market environment and the Company’s condition. The
current version of the Remuneration Policy is available on the Company's website at
https://ir.autopartner.com/lad-korporacyjny/
Pursuant to Section 14.1 of the Remuneration Policy, the Supervisory Board prepares an annual
Remuneration Report to provide the General Meeting with a comprehensive overview of the
remuneration received by each Member of the Management Board and the Supervisory Board
in the previous financial year.
This Remuneration Report presents only the remuneration components actually paid to
Members of the Management Board and the Supervisory Board in the financial year 2025. Any
remuneration components due for the year but payable in subsequent years, including any
related provisions or accruals, are excluded from this Remuneration Report.
This Remuneration Report was prepared taking into account the resolution of the Annual
General Meeting of Auto Partner S.A. dated 27 May 2025 to provide an opinion on the
Supervisory Board’'s Report on Remuneration of Members of the Management Board and the
Supervisory Board of Auto Partner S.A. for the financial year 2024.
Given that the General Meeting did not raise any issues that would call for material changes to
the Company'’s existing remuneration framework, this Remuneration Report was prepared in
accordance with the Remuneration Policy as currently in effect.
This Remuneration Report prepared in accordance with the Remuneration Policy covers the
financial year 2025.
In 2025, the Auto Partner Group achieved record high revenue of over PLN 4.4 billion,
representing an increase of 7.6% compared with 2024. This growth was primarily driven by
continued expansion of the operational scale, enhanced export sales, and consistent
broadening of the product portfolio, tailored to customer needs across various price points.
The sales performance was also materially supported by operational efficiency improvements
and strong cooperation with business partners.
Net profit amounted to PLN 198.9 million, representing a 4.3% decrease compared with the
previous year. This was due to a number of factors, including cost pressures and continued
market challenges, such as price deflation among parts manufacturers, strong competition, and
the appreciation of the Polish ztoty against the euro. Given the prevailing market conditions,
the result should be considered solid and confirming the resilience of the Group’s business
2
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model. The strategy implemented by the Management Board, based on maintaining a balanced
sales mix between domestic and foreign markets, once again delivered the expected results
and contributed to strengthening the Company’s market position. In 2025, foreign sales (up by
10% year on year) grew faster than domestic sales (up by 5.2% year on year), accounting for
more than 50% of total revenue. The Group continues to hold a leading position among
distributors of automotive parts in Poland.

2005 was another year marked by economic challenges stemming from Russia’s invasion of
Ukraine. However, the Group’s limited exposure to markets east of Poland and its effective
management of the crisis situation, including process optimisations to mitigate potential
disruptions, ensured that its efficiency and profitability remained unaffected.

The Supervisory Board believes that the remuneration practices currently in place at the
Company, aligned with the Company’s Remuneration Policy, effectively support the execution
of the business strategy of the Company and the Auto Partner Group while at the same time
furthering the Group’s long-term interests. The fixed remuneration and additional benefits
received by Management Board Members are set at a level ensuring their long-term
engagement and stable collaboration with the Company. Variable remuneration components,
including compensation under the Incentive Scheme linked to the Company’s performance
and certain key financial metrics, motivate the Management Board to meet strategic targets
and objectives.

1. Composition of the Management Board and the Supervisory Board in 2025
Composition of the Management Board and the Supervisory Board in 2025

Management Board:
Since the beginning of 2025, the composition of the Management Board has been as follows:

e Aleksander Gorecki — President of the Management Board,

e Piotr Janta — Vice President of the Management Board,

¢ Andrzej Manowski — Vice President of the Management Board,
e Tomasz Werbinski — Member of the Management Board.

Supervisory Board:
Since the beginning of 2025, the composition of the Supervisory Board has been as follows:

e Jarostaw Plisz — Chair of the Supervisory Board,

e Bogumit Wozny — Deputy Chair of the Supervisory Board,
e Bogumit Kaminski — Member of the Supervisory Board,

e Mateusz Melich — Member of the Supervisory Board,

e Andrzej Urban — Member of the Supervisory Board.
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1L Remuneration Report for 2025

1. Remuneration of Management Board Members

The remuneration of Management Board Members for 2025 was paid in accordance with the
Remuneration Policy.

The remuneration of Management Board Members at Auto Partner S.A. includes fixed
remuneration, variable remuneration, and additional benefits. The remuneration rules and
amounts are defined by the Company’s Supervisory Board. A description of the remuneration
system applicable to Management Board Members is provided below. The tables contain
information on the aggregate remuneration amounts received by the Management Board
Members in 2025, broken down into the components referred to in Article 90d(3)(1) of the
Public Offering Act, and the relative proportions of these components.

1.1. Fixed remuneration of Management Board Members

Fixed remuneration represents the monthly compensation paid for serving in specific roles and
performing associated responsibilities within the Group. It is determined in accordance with
prevailing market conditions and does not depend on any performance-based criteria. When
defining fixed remuneration amounts, factors such as competence and responsibility of the
Management Board Member and their influence on the Company’s operations, particularly in
managing specific areas, are taken into account.
Management Board Members may receive fixed remuneration based on:

e their appointment to serve as Member of the Management Board for the duration of

such appointment,
e employment contract,
e managerial contract or other civil-law contract.

Table 1 — Legal basis for payment of fixed remuneration to Auto Partner S.A. Management
Board Members in 2025

Name/ position Legal basis for payment of fixed remuneration in
2025

Aleksander Gorecki* Supervisory Board Resolution No. 12 of 18 May 2020

President of the Management to determine remuneration amounts for Members of

Board the Management Board

Open-ended employment contract with Auto Partner

SA.
Andrzej Manowski Supervisory Board Resolution No. 12 of 18 May 2020
Vice President of the Management | to determine remuneration amounts for Members of
Board the Management Board

Supervisory Board Resolution No. 1 of 23 January
2024 to change remuneration amounts for Members
of the Management Board
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Open-ended employment contract with Auto Partner

S.A.
Piotr Janta Supervisory Board Resolution No. 12 of 18 May 2020
Vice President of the Management | to determine remuneration amounts for Members of
Board the Management Board

Supervisory Board Resolution No. 1 of 23 January
2024 to change remuneration amounts for Members
of the Management Board

Open-ended employment contract with Auto Partner
SA.

Tomasz Werbinski Supervisory Board Resolution No. 3 of 30 November
Member of the Management Board | 2022 to determine the remuneration of a Member of
the Management Board

Supervisory Board Resolution No. 1 of 23 January
2024 to change remuneration amounts for Members
of the Management Board

Open-ended employment contract with Auto Partner
SA.

1.2. Variable remuneration of Management Board Members

In accordance with the Remuneration Policy introduced at the Company in 2020, variable
remuneration consists of bonuses awarded for achieving short-, medium- or long-term
objectives aligned with the Company'’s strategy. Such bonuses may take the form of additional
payments as well as short- or long-term incentive schemes.

Every Member of the Management Board is eligible to receive variable remuneration,
contingent upon the financial performance or certain other metrics and strategic objectives of
the Company or the Group. Precise rules for the determination, calculation, and disbursement
of variable remuneration are defined by the Supervisory Board by way of its resolution or in
separate regulations.

Incentive Scheme for 2024-2025

At the meeting of 23 January 2024, the Company'’s Supervisory Board passed a resolution to
adopt the Rules of the Incentive Scheme for Members of the Auto Partner S.A. Management
Board (the “"Scheme”). The purpose of the Scheme is to establish mechanisms to encourage
activities that will ensure long-term growth of the shareholder value, reduce the turnover of
the Company’s management staff, and reward their contribution to the shareholder value
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growth. The adopted Scheme applies to reference periods 2024-2025 and will be implemented
in 2025-2028. The Scheme is dedicated to Members of the Company’'s Management Board:
Andrzej Manowski, Piotr Janta and Tomasz Werbinski. The Scheme provides for the payment
of cash bonuses to its participants.

The total amount of bonuses to be paid in accordance with the Rules will not exceed PLN
5,600,000 over the entire duration of the Scheme.

In accordance with Best Practice for WSE Listed Companies 2021, detailed regulations of the
Scheme are set out in the Rules of the Incentive Scheme for Members of the Auto Partner S.A.
Management Board, which are available on the Company's website at:
https://ir.autopartner.com/lad-korporacyjny/#polityka-wynagrodzen

Incentive Bonus 2025

On 21 July 2025, the Supervisory Board passed a resolution to adopt the rules of awarding
incentive bonuses to Members of the Auto Partner S.A. Management Board for 2025. The
resolution provides for the payment of additional remuneration for serving as Members of the
Company's Management Board, linked to the financial performance of the Auto Partner Group
in 2025. Incentive bonuses were approved for the following Management Board Members:
Andrzej Manowski, Piotr Janta and Tomasz Werbinski. The total amount of bonuses paid in
accordance with the rules set out in the Supervisory Board's resolution will not exceed PLN
1,500,000. The aforementioned bonuses will be paid to the Management Board Members in
the event that the performance thresholds required for the determination of the 2025 bonuses
under the Incentive Scheme are not met, in accordance with the algorithm set out in the Rules
of the Incentive Scheme adopted by the Supervisory Board’s Resolution No. 2 of 23 January
2024.

Table 2 — Legal basis for payment of variable remuneration to Auto Partner S.A. Management
Board Members in 2025
Name/ position | Legal basis for payment of variable remuneration in 2025

Aleksander Aleksander Gorecki did not receive any variable remuneration in
Gorecki 2025

President of the

Management

Board
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Andrzej e Supervisory Board Resolution No. 1 of 31 May 2023 to
Manowski determine the amount of bonuses payable to Members of the
Vice President of Company’s Management Board for 2022 under the Rules of
the Management the 2022-2024 Incentive Scheme, and the verification of
Board delivery of the Scheme objectives

Piotr Janta e Supervisory Board Resolution No. 1 of 31 May 2023 to
Vice President of determine the amount of bonuses payable to Members of the
the Management Company’s Management Board for 2022 under the Rules of
Board the 2022-2024 Incentive Scheme, and the verification of

delivery of the Scheme objectives

Tomasz Werbinski e Supervisory Board Resolution No. 1 of 31 May 2023 to
Member of the determine the amount of bonuses payable to Members of the
Management Company's Management Board for 2022 under the Rules of
Board the 2022-2024 Incentive Scheme, and the verification of

delivery of the Scheme objectives

For more information on the Incentive Scheme Rules, see Section 4 below.

1.3.  Additional benefits of Management Board Members

Additional benefits consist of various other allowances and perquisites, both monetary and
non-monetary, including, but not limited to, the provision of a business car, mobile phone,
supplementary insurance, employer co-funded medical care, medical and sports benefit cards
such as Medicover Sport, employer co-funded meals, access to benefits specified in the
Regulations of the Company Social Benefits Fund, and training opportunities. Management
Board Members are eligible to receive additional benefits only if such benefits are introduced
for the Company’s employees and regular independent contractors in general, or for
designated groups of such individuals, under internal regulations.

14.  Aggregate remuneration of Management Board Members

Tables 3 and 4 below contain information on the aggregate remuneration received by Members
of the Auto Partner S.A. Management Board in 2025, broken down into the components
referred to in Article 90d(3)(1) of the Public Offering Act, and the relative proportions of these
components, subject to the following reservation:

Table 3 shows variable remuneration paid in 2025 in the form of bonuses under the Incentive
Scheme to the following Members of the Company’s Management Board: Andrzej Manowski,
Piotr Janta and Tomasz Werbinski. In the case of Andrzej Manowski and Piotr Janta, the bonus
amount consists of: The bonus for 2022 granted under the Supervisory Board Resolution No.
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1 of 31 May 2023 in the amount of PLN 360,000. In the case of Tomasz Werbinski: The bonus
for 2022 granted under the Supervisory Board Resolution No. 1 of 31 May 2023 in the amount
of PLN 40,000.



2025

Table 3 — Aggregate remuneration received by Members of the Auto Partner S.A. Management Board in 2025, broken down into the components
referred to in Article 90d(3)(1) of the Public Offering Act (rounded to the nearest PLN 1)

Name/ position | fixed remuneration components variable additional Employee | aggregate
remuneration benefits Capital remuneration
components Plan (PPK)

Remuneration | Remuneration | Total fixed Bonus under the
under for remuneration | Incentive
employment appointment Scheme
contract to the

Company'’s

and its

subsidiaries’

governing

bodies

Aleksander 240,000 180,000* 420,000 0 4,800 0 424,800

Gorecki -

President of the

Management

Board

Andrzej 79,200 360,000 439,200 360,000 6,410 1,260 806,870

Manowski — Vice

President of the

Management

Board




Piotr Janta — Vice | 79,200 360,000 439,200 360,000 6,916 0 806,116
President of the
Management
Board

Tomasz Werbinski | 72,000 240,000 312,000 40,000 1,328 1,080 354,408
— Member of the
Management
Board.

* President of the Management Board Aleksander Gérecki received remuneration of PLN 120,000 for the appointment to the Management
Board of Auto Partner S.A. and PLN 60,000 for the appointment to the Management Board of Maxgear Sp. z o.0.

Table 4 — Relative proportions of the remuneration components in 2025

Name/ position Fixed Variable remuneration | Additional benefits
remuneration

Aleksander Goérecki — President of the 98.87% 0% 1.13%
Management Board

Andrzej Manowski — Vice President of the | 54.43% 44.62% 0.95%
Management Board

Piotr Janta — Vice President of the 54.49% 44.66% 0.85%
Management Board

Tomasz Werbinski — Member of the 88.04% 11.28% 0.68%
Management Board.
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2. Remuneration of Supervisory Board Members

The remuneration of Supervisory Board Members for 2025 was paid in accordance with the
Remuneration Policy. The remuneration of Supervisory Board Members at Auto Partner S.A.
includes fixed remuneration, remuneration for attending Supervisory Board meetings,
including remuneration for serving on the Audit Committee, additional benefits, and
reimbursement of expenses incurred in connection with the exercise of supervision.

The amounts of fixed remuneration for Supervisory Board Members, remuneration for
attending Supervisory Board meetings and remuneration for serving on the Audit Committee
are determined by the General Meeting. The legal basis for the payment of remuneration to
the Supervisory Board in 2025 was:

Annual General Meeting Resolution No. 19 of 25 May 2023 to amend the remuneration rules
for Members of the Supervisory Board (in effect until 31 May 2025), Annual General Meeting
Resolution No. 19 of 27 May 2025 (in effect until 1 June 2025). Remuneration of Supervisory
Board Members is paid on a monthly basis. Members of the Supervisory Board who sat on the
Audit Committee in 2025 received additional remuneration. Supervisory Board Members do
not receive any variable remuneration contingent on the Company’s performance.

The table below contains information on the aggregate remuneration received by Members of
the Supervisory Board in 2025, broken down into the components referred to in Article
90d(3)(1) of the Public Offering Act.

Table 5 — Aggregate remuneration received by Members of the Auto Partner S.A. Supervisory
Board in 2025, broken down into the components referred to in Article 90d(3)(1) of the Public
Offering Act

2025
Full name Remuneration Variable Additional | Employee | Aggregate
Position for remuneration | benefits Capital remuneration
appointment to Plan
the Supervisory (PPK)
Board and for
attending

Supervisory
Board meetings

Jarostaw Plisz — Chair

of the Supervisory 58,000* 0 0 0 58,000
Board

Bogumit Wozny —

Deputy Chair of the 58,000* 0 0 0 58,000

Supervisory Board

Bogumit Kaminski —
Member of the 58,000* 0 0 870 58,870
Supervisory Board

Mateusz Melich -
Member of the 58,000* 0 0 870 58,870
Supervisory Board

Andrzej Urban -
Member of the 53,000 0 0 0 53,000
Supervisory Board

* Includes remuneration for serving on the Audit Committee (paid until 31 May 2025).
11
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3. Explanation of how aggregate remuneration complies with the Remuneration
Policy, including how it contributes to long-term performance objectives of the
Company

All remuneration of Management Board and Supervisory Board Members is paid in compliance
with the Company's Remuneration Policy effective since 1 July 2020.
Compliance with the Remuneration Policy is ensured by the following practices:
e the remuneration is paid only in such form as permitted under the Remuneration
Policy;
e fixed remuneration of Management Board Members does not exceed 12 times the
average remuneration of the Company’s employees for the previous financial year;
e members of the governing bodies may receive additional benefits only if such
benefits have been offered to the Company’'s employees and independent
contractors in general, or to designated groups of such individuals.
The aggregate remuneration of Management Board Members contributes to the Company's
long-term performance objectives in the following manner:

e The remuneration structure, comprising both fixed and variable components, with the
variable component significantly tied to the Company's financial performance, serves
as a strong incentive for the Management Board, encouraging them to implement
strategies that result in a steady improvement of the Company's economic results,
leading to sustainable growth in the shareholder value, further expansion of the
Company's operational scale, growth in its market share and reinforcement of its
market position, while ensuring long-term operational stability.

e The amount of bonuses under the Incentive Scheme depends on the growth in
enterprise value.

e Bonuses under the Incentive Scheme for a given year are divided into parts payable
over a three-year period and their payment is conditional on continued service as a
Member of the Company’s Management Board, which helps stabilise the composition
of the Management Board.

e In addition, the variable component, which consists of bonuses tied to the achievement
of short-, medium-, and long-term objectives aligned with the Company’s strategy, is
contingent upon current achievements and their assessment by the Supervisory Board,
which ensures that the Management Board remain committed to advancing the
Company'’s business, continuously improving its market position, and enhancing its
financial performance.

Supervisory Board Members receive remuneration consisting of fixed components and
additional benefits. This compensation structure is independent of the Company'’s financial
performance and economic condition, ensuring that the Supervisory Board operates
effectively in any market environment

12
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4. Explanation of how the performance-based criteria were applied

The variable component of the remuneration of Management Board Members depends on the
Company's economic condition and on the achievement of certain financial metric targets, set
out in a resolution of the Supervisory Board.

Incentive Scheme:

In 2025, the Company operated the Incentive Scheme for 2024-2025 covering the following
Management Bord Members: Andrzej Manowski, Piotr Janta and Tomasz Werbinski, adopted
by a resolution of the Supervisory Board. The Incentive Scheme is based on bonuses that
depend on the achievement in a given year of targets set for certain financial metrics, as
specified in the Rules of the Incentive Scheme. The pool of resources allocated by the Company
for the implementation of the Scheme for a given financial year (reference period) is equal to
1% of the Enterprise Value Increment in the reference period, calculated in accordance with the
formula defined in the Rules of the Incentive Scheme:

PPX = 1% * PEVX

where:

PPX is the Bonus Pool for Reference Period X

PEEV is Enterprise Value Increment in Reference Period X

and:

PEV2024 = (WJAEV2024 — BEV2024)

PEV2025 = (WJAEV2025 - BEV2025)

where:

WAAEVX = EVX + GNX

EVX= 9*EBITDAX

WAAEVX is Shareholder Value at the end of Reference Period X

EVX is Enterprise Value at the end of Reference Period X

GNX is Net Cash at the end of Reference Period X

EBITDAX is EBITDA for Reference Period X

BEVX is Base Enterprise Value for the purposes of calculating the Bonus for Reference Period
X

The total amount of bonuses to be paid in accordance with the Rules of the Incentive Scheme
over the term of the Scheme is subject to a limit of PLN 5,600,000.

Incentive Bonus:

On 21 July 2025, the Supervisory Board adopted the rules of awarding Incentive Bonuses to
Members of the Company’'s Management Board: Andrzej Manowski, Piotr Janta and Tomasz
Werbinski. The amount of the 2025 Incentive Bonus is tied to the Auto Partner Group's
consolidated net profit for the financial year 2025.

The key target used to calculate the Incentive Bonus amount is the consolidated net profit for
2025 of PLN 220 million.

The total amount of Incentive Bonuses paid in accordance with the rules set out in the
Supervisory Board's resolution will not exceed PLN 1,500,000.

The Incentive Bonuses will be paid to the Management Board Members in the event that the
performance thresholds required for the determination of the 2025 bonuses under the
Incentive Scheme are not met, in accordance with the algorithm set out in the Rules of the
Incentive Scheme for 2024-2025 adopted by the Supervisory Board's Resolution No. 2 of 23
January 2024.

13
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Linking the variable remuneration to the Company’'s financial results ensures that the
Management Board Members share in the profits generated by the Company, which is a strong
incentive to make an effort to maximise growth in enterprise value and to continue service for

the Company.

5. Year-on-year total changes in the remuneration of Management Board Members,
the Company’s results and average remuneration of the Company's employees
other than Management Board or Supervisory Board Members in 2021-2025

Table 6 — Changes in the remuneration of Management Board Members in the financial years

2021-2025

Full name Change in Change in Change in Change in

Position Management Management Management Management
Board Members’ | Board Members’ Board Members’ Board Members’
remuneration remuneration remuneration remuneration
2022 vs 2021 2023 vs 2022 2024 vs 2023 2025 vs 2024

Aleksander +124.70% +6.13% +1.02% no change

Gorecki —

President of the

Management

Board

Andrzej Manowski | -15.52% +118.25% -60.66% -29.93%

Vice President of

the Management

Board

Piotr Janta — Vice | -15.62% +119.31% -60.64% -29.75%

President of the

Management

Board

Tomasz Werbinski | - - -25.44% -8.83%

— Member of the
Management
Board*

*In 2022, Tomasz Werbinski served as Member of the Management Board from 1 December
2022. Therefore, comparison of his full-year remuneration for 2022 vs 2023 is not possible.

14
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Table 7 — Comparison of the Company’s and the Group's results in the financial years 2021-
2025 based on the Company’s and the Group’s EBITDA

Change in the
Company’s 2021 2022 2023 2024 2025
and the
Group's
results in
change 2021 | change 2022 | change 2023 | change 2024 | change 2025

LS vs 2020 vs 2021 vs 2022 vs 2023 vs 2024
Company 253,562 300,847 321,654 327359 304,488
results —
EBITDA (PLN
thousand) 59% 18% 7% 2% -7%

265,187 314,218 346,228 343,556 337,206
Group results
— EBITDA (PLN
thousand) 53% 19% 10% 1% -2%

Table 8 — Changes in the average remuneration of Company employees other than
Management Board or Supervisory Board Members in 2021-2025 (PLN)

Average Average Average Average Average Average
remuneration of | aggregate aggregate aggregate aggregate aggregate
Company remuneration | remuneration | remuneration | remuneration | remuneration
employees in 2021 in 2022 in 2023 in 2024 in 2025

in 2021-2025

Average
aggregate 58,312 62,546 71,923 79,940 85,983
remuneration of
Company
employees other
than
Management
Board or
Supervisory Board
Members (PLN)

changes in the change 2021 change 2022 change 2023 change 2024 change 2025

average vs 2020 vs 2021 vs 2022 vs 2023 vs 2024
remuneration of

Company +7.66% +7.30% +15% +11.15% +7.56%
employees

in 2021-2022 -

2023 -2024 -2025
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6. Remuneration received from other companies of the Auto Partner Group

As at 31 December 2025, the Auto Partner Group comprised

e Maxgear Sp.z 0.0,

e Maxgear Sp. z 0.0. sp.k.,

e AP Auto Partner CZ s.r.o,,

e AP Auto Partner RO s.r.l,,

e Auto Partner Ceska republika s.r.o.,

e Auto Partner Deutschland GmbH,

e Auto Partner Slovensko s.r.o.,

e Auto Partner Hrvatska d.o.o.
Aleksander Gorecki, President of the Management Board, serves on the Management Boards
of the following subsidiaries: Maxgear Sp. z 0.0., Maxgear Sp. z 0.0. Sp.k., AP Auto Partner CZ
s.r.o., and AP Auto Partner RO s.r.l. His remuneration for appointment to the Management
Board of Maxgear Sp. z 0.0. in 2025 was PLN 60,000.
This remuneration is included in Table 3.
The other Members of the Management Board did not receive any remuneration from the
subsidiaries.

7. Number of financial instruments granted or offered and the key terms of exercise
of rights under such instruments, including the exercise price and date and their
changes

In the financial year 2025, there were no financial instruments granted or offered to Members
of the Management Board and the Supervisory Board.

8. Option to reclaim variable remuneration components

The Company does not use and does not expect to use the option to reclaim variable
remuneration components from Members of the Management Board. The rules for reclaiming
variable remuneration components, if any, may be defined by the Supervisory Board.

9. Deviations from the Remuneration Policy implementation procedure and
temporary disapplication of the Remuneration Policy in accordance with Article
90f of the Public Offering Act

The Company did not deviate from the Remuneration Policy implementation procedure and
did not apply the provisions of Article 90f of the Public Offering Act, i.e. since the effective date
of the Remuneration Policy, that is 1 July 2020, the Supervisory Board has not passed any
resolutions to temporarily disapply the Remuneration Policy. The Supervisory Board is
authorised to do so under the Remuneration Policy.

10. Benefits provided to close persons of the Management Board and Supervisory
Board Members

The remuneration of Management Board and Supervisory Board Members does not include
any monetary or non-monetary benefits for their close persons. Therefore, no information on
such benefits has been included in this Remuneration Report.
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11. Summary

The Supervisory Board reviewed the remuneration and other benefits received by each
Management Board and Supervisory Board Member in terms of compliance with the applicable
rules and the Remuneration Policy

and concludes that the remuneration paid to the Management Board Members, including
fixed and variable remuneration components and additional benefits, complies with the
Remuneration Policy and meets the applicable legal requirements.

The Remuneration Policy is an effective tool for managing compensation of the Management
Board and Supervisory Board Members. It provides for flexibility in granting variable
remuneration components, which is conducive to the growth of the Company and the Group.
This Remuneration Report was prepared by the Supervisory Board to comply with the
requirements set out in Article 90g(1) of the Public Offering Act.

In this Remuneration Report information on remuneration amounts is presented on a gross
basis.

This Remuneration Report has been assessed by an auditor with respect to the disclosure of
information required under Article 90g(1)-90g(5) of the Public Offering Act. The auditor
authorised to assess this Remuneration Report is PKF Consult Spoétka z ograniczona
odpowiedzialnoscia Sp. k. of Warsaw.

This Remuneration Report has been authorised by the Supervisory Board Resolution No. 10 of
28 April 2026.

The Supervisory Board has authorised the Chair of the Supervisory Board to sign this
Remuneration Report on behalf of the Supervisory Board.

For the Supervisory Board:

Jarostaw Plisz — Chair of the Supervisory Board
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